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FOREWORD 



men, 
i£ of 



We are happy to make avaUable in this report the results of a 
ouestlonnaire distributed to aU officially estabUshed commissions 
on the status of women to learh 'the extent of membership and 
program participation* by selected segments: of their 
S>rwnuniti^. WhUe the major emphasis is pn th6 prVitenee of 
ra<iial an<t ethnic minority women, foUowing up a specific r 
for this information by the National Association of Comm 
for' Women, the xjuestionnaire also asked the number 
youth under age 25, and ifiiort 'members, and for a k 
regular as W]^ as special program emphases 

We ^appreciatc the readiness, of the many commissions who 
answered the questionnaire to share their experi^es. It. is our 
hope that the data which appear in these pag^s may facilitate 
thTexchange of such inftxmatlon among cforjKmissions and assi 
them in developing more complete repi^esentation of 
respective jurisdictions. 

This report was prepared by Margu^tite Gilmore, 
Division of Coordination and Specif Pro'jects. 



ALEXIS M. HERMAN 
J)irector, Women's Bureau 
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GENERAL BACKGROUND 

f ' ' 

y/ - 

The impetus for this report came from the 1976 Annual- 
Meetli^ of ti>e tiational AssociaJion of Commissions for Women, 
where the f c^owir^ resolution was adopted: 

»Be it resolved that -the National Association of Commissiortt 
' for Wdmcii (hereinafter NACW) establish as a crticial priority 
the cdocems of racial and et^tfuc minority womer^ 

(1) to '.ri^ebMragc and promote appointments^ 
d racial and^ethnic minority women 
to local and state commissions, 

*(2)^o promote ou^eac| of commission 
programs to racial 4nd etJviic minority 
communities, ^ 

(31 to establish a commiKiicitions system * ' 

for the exchange of information con- / 
ceming'the status of racial and ethnic 
* " minority women, 

•* 

(») to tompile a profile of its racial and 
ethnic mir»ority women membership and 
disseminate findings in BREAKTHROUGH 
, and .to all NACW membership." • / 

Shortly thereafter NACW and the Women's Bureau (WB) jointly 
determined that a survey of existing membership and program 
oFactices 'df all a^ctive Commissions \J was the necessary first- 
Sep to implement the resolution. A questionnaire (s6e AppendJX 

^iTN^T^ned to NACl^ membership. See Appendix* f^or list 
of active commissions. 



A) was prepare^ jointly amtistributed bv the WB which assumed 
I^S^^f? ?f .and publishing them in a 

^J^^^^ru^L^^ tJ%minate the' results further in 
^ . ^ association's newsletter, and wUl assumV 

r^onsibility for establishing a communications system for the 
exchange of the information among cornmiksions: 

It should be noted that this report is indicative of membership 
and activities /ather than exact or all;incJusive, partly because 
only 7* of 137 commissions Vesponded to the' survey, but" also 
because of the frequent changes in the commissions' status as a 

' whole. At any one tinrje, x:ert,ain ones will not b6 fiaictional while 
awaitir^ action by the appointing authority. This is panicularly 

♦ true dwing a change of administration. Some "permanent" 
commissions, usually th^se set up by legislative rather than 
executive authority and with rotating membership, are somewhat 
less affected by <;hange but few are completely free from some 
perKxls of inaction. . • 

Another but more positive faaor "affecting the total picture is 
the increasing nurfiber of local commissions which have been 
emerging Airing the last several years. For example, seven new 
a>rnmissiofis were. estabUshed between August and November 
while tfus survey wis in process. The data in this report are 
oased on mformation from conrnnissions which were recorded to 
be in active status as of November 1976. . 

• .COMMISSION STRUCTURE 

A brief sumjnary of the present number of comnlissions their 
geographical spread and format; and their dXh^' c^^ 

^l^Z-T^ ^ other-should be of assistance in examining 
the , membership surVey results. ' * 

li*^!^"^^"^^^^ officially appointed .commissions: 2/ <>5 
State, the District of- Columbia, the Commonwealth of P^rto 



2/ See Appendix B for list. 



Rioo,.45 county, 43 inunicipaJ, and two. regional commissions. 
The first .of the regional commissions, the Greater Kansas City 
R^ibnal Commission, was developed in 4975 and 1^76 as a 
prdject 'of the Metropolitan Kansas City International Women's 
Year Committee. * It 12 m'embecs, one from each of 6 
jurisdictions ' in -Kansas' anid 6 in Missouri, and a, cochairperson 
from each .State. ^ It is headquartered an Kansas City, ifio. 

- The second regional commission, the -Central Fi6rida" Commis- 
sion, was estabUshed in 1976 and li composed currently df four 
adiaceot county commissions-Brei'ard, Orange, Osceola, aqft- 
-'Seminole. Each has nine officially appointed members who elect 
•onfe of their number to serve as county yi.ce-chair. All four 
counties iher^ participate irt the election of art overall regional 
chairperson.' , ' • . 

Another focm'-of regional' organization, the Metropolitan Wash- 
ington Coalition of Commissions- for Women^ came into being in- 
1972 when a group of commissions formed a loose federation to 

• strengthen their impact -and avoid duplication of activities in 
'that geographical area.^ By late 1976 the coalition included a 
total of 12 commissionsJ/ Among its most important services 
have been a 'clearinghouse function and monthjy mee^ngs-to 
exchange •nformaticfi. and program ideas on subjects such as 

Vedit, fape, bat^red wofnen,^tatus of .household empIoyees,.and 
the fl^Y>6nferences. A WB staff member serves as liaison with 
this group for information and technical assistance. . The 
coalition cosponsored in Washington, D.C'a moi^h-lpng national 
exhibit of commission materials with' the National Association of 

* Commissions for Women, the Women's Bureau, and the j-ibra^y of 
the U.S. Department of Labor.W This project also marked the 
•^beginning of a permanent^helf for commission material available^ 

for public use in the Labor Department .Library,. 



3/ Included 2 St^e commissions, 2 municipal, 7 county, and 
the "District of Columbia. , • 

• i^fjhe exhibit was held March 29 to April-Z2, 1977, in the 
U.SrOepartment^of Labor Library; 59 commissions submitted 
material. 
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The.rteed for a national dearihghouse and coordiaating organi- 
;2atJJn for the commissions, became evident very early, and in 
1970, at the time of -the 50th Anniversary Conference of the 
•Women's Bureau, the Interstate Association of Commissions on 
the Status of Women was formally established. In March 1975, by 
action at'the constitutional convention of this organization, the 

, name was officially changed to the National Assoc'iation of 
Commissions for Women to accommodate the growing number of 

• local commission^ and -to assure/ their participation in the 
organization XW1 an equal basis with ihe States/ 

The purpose of the national, organization as set forth in the 
bylaws is: to fpster closer relationships and fuller' exchange of 
ideas among members; to further , equal legal,' socia^ political, 
-ecphomic, and educational opportunity and advancement of all 
women. aod men; to eliminate discrimination on the basis of sex, 
-race, age, riCligiwn, national origin, or /narrtal status xn all phases 
of American society; -to ^promote the dissemination of 
-information and provide counsel on opportunities f or ' tKe 
effective participation of women in private .ir\<i. public %?ctorSK 
and to encourage women tq) assume initiative and' accept their 
responsibility in the removal of legal and other barriers to the 
- realization of their human Pights. 

. ' .* • ' . ■ - 

The NACW is not a government entity, although its mefnbeKhip 
consists entirely of the 9fficial commissions established in the 
State and local jurisdictions. Jt is supported by dues paid by the 
member commissions; numbering approximately 60, and is 
currwtly headquartered in Washington, D.C, at the address <Sf 
"►Dr. Emily Taylor, Suite 831, One Dupont Circle, N.W.. 
Washington, D.C. 20036J/ - r , , 



5y The'official headquarters changes to theN^ddress of a new 
president 'when elected. 
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The NACW pubUshgs-BgfAKTHRQUGH, a bimonthly nevMsletter 
to diss^miD^^ information about activities of State and local 
cqipmtssions* The association also maintains files of commission 
reports and serves as a resource exchange facility. The president 
advises member commissions on relevant legislative develop-^ 
ments. NACW testifies on bills and regulations pertaining to^ 
women's issute aad positions of the association; It conducts 
regional and' national conferences which combine speakers and 
works hops, on concerns pf women. The program adopted annually 
covers issues ranging from sexism in education to problems of 
women offenders to vocational. training programs for women. 
The NACW ^d its member commissions work jointly for 
legislation and enforcement procedures which will' enhance the 
position o'f women of all ages, racial ' and ethnic groups, and 
economic levels. 

It wa5 fro(n ^e 3une 1976 Annual Conference that this report 
stems, following passage of a resolution to '^establiih as a crciciai 
priority the concerns of racial ^nd fethnic minority women." Ttie 
sectic« whijch follows summariz^ the results of a survey to 
determine the participation of racial and ethnic minority women^ 

in naejnbership and program activitves*. 

' — « 

SUMMARY OF SUR'VEY FINDINGS 
ft . 

Current ^1emt>er5hip o{ Racial and Ethnic Vlinority Women 
on Corgmissions ^"^ 

Seventy-four , commissions responded to the 'questionnaire, 
reporting a total membership of 1,^32 6/ members. Sixty-four of 
these commissions listed 287 raciaJ and ethnic minority women, 
or approximately 20 percent of the memfeershi'p. 




6/ This number included 10 minority male members. These 
have, hot been included in the analysis since the objective was 
•to ascertain the number of minority women. 



'The followir^ figures show the distribution o^ the* minority 
. women by category- and- by number ahd type of commissLon 

(State, couny, municipal). The first figure in each column 
r™Jrtdicates^ the number' of women, the second (in parentheses) 

indicates the j4umber of commissions. Thus, the first linfe shows 
' that there ace 89 black women in 32 St^te" rommissions; 26 black 
• women in 11 ccHJify commissions; black women in 13 

municipal commissions, making, a total of 169 black women in 36 

com?>vssions. 
^ ^ TT ' ^, . . 

; Oategoiy • • State. Cobnty Municipal Total ' 

' S^- • ■ 89(32p 26(11) . '54(13)' 169(56) ' 

■ ««panic 31(19) 12 ( 8) 19(10) 65(36)' 

Awan-Amencan l9( 4) ui 4) ' 4( 3) 35(11)- 

.Indian-American • ;l6(11) 4(2) i( i) ' 21(14) 

* . . • 287(64). - 

~ . ■ 

COMMENTS: . , 

-..The individual categories of minoriV mfembership differed 
no^iceaWy 'in their geographic spread as well 4s in number. As 
might be ^umed, it followed the demographic-dTstcibution of- 
Xnese populations with only a few exceptions. • 

—The 56 commissions reporting 16$ black women members 
covered all, major areas of the United States. 

—The 36. commissions reporting 62 Hispanic women showed- 
.a Qoncentration.of approximately half ihese women in the 

^ Southwest.. The other half ranged widely f^om t^e Southeast. ~ 
to New England, to the Mid and Far West, to Hawaii. 

—The II commissions reporting ^5 'Asian-American women 
were concentrated in Caftfornia and Hawaii, except for one 
each in Dade County, Fla., South Dakota, Utah, and Washineton 
State. ^ ^ * 

—The 14 commissions reporting 21 Indian-American women - 
were widely scattered, with' one member each in Florida,- 
Idaho, Michigan, Mississippi, Lincoln-Lancaster^ Nebr., 
North Carolina, Oklahoqna, San Antonio, Tex., Utah, Washingtor 
State, and Wisconsin. Montana and South Dakota each' had two 
, members; Arizoha and Hilo, HaWaii, each had three. ' 

•> . — 
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Briel Description of Past, Presfent, or Planned Activities Affect- 
. iro^Ufceial afkl Ethnk! Apriority Women T~l 

Fifty-five of tbe 7<> 'commissions listed special activities in- 
volving their minority women member^. These commissions are* 
identifie<^ xjn6er the, various program eat^gorio^, -and- a limited . 
number of illustrations are. given based oh . the dat^ supplied in^ 
the questionnaire. It is hoped that this information will help to 
facilitate communication by other commis§ions seeking, sugges- 
' tions for initiating similar programs. ' ^ 

Of the 19 commissions not listing special activities, more than 
half stated that they trieckto integrate minority m'embers in alj 
phases of their' programs rather than to separate them out. 
Several- others stated that they were too new to have a firnrT 
program established. - 

Two of those.reporting special programs stated also that because 
of their special demographic sittaation, their total program^ 
focused on minority women>problems. 

. — The Distnict of ^Columbia stated: "Memberships on the 
. commission reflects demography of community. In^ 
selling issues for action the commission places 
emph^is on problems and needs of the city, a large 
population 6f whom are black and who shoulder or t 

^ * yihare-economic responsibilities for fhek- families:*-' 

— Hawaii stated: "There is no racial or ethnic majorit>^ ' 

in Hawaii." * * / ' • 

The special activities reported fall most frequently in the 
following categories: • - ^ • 

— Affirmative-^Action , including hearings, informal and formal , 
processing of complaints, and active support of nwnority 
wdmen on commissions ?ind boards and in public 6f fice. 
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Arizona, Gaiifomia (also Compton iml Sama Clara Cdunties) 
• Colorado, District of Golumbii.-Florida (also^3acksonvHle), 
HawaU (aisp Hllo County), Louisiaoa, Prince Gorge's County, 
MdM^iincotn-Lancaster and Omaha, Nebr^ New 
^exitto,TSIe!^ York, Ohio, Tennessee, and Dallas, Tex. " * 
. ' •/■••■ 
— L^tofation. ihfcluding- initiation, supjJort and/or improvement 
oriaws oj regulations with specific relevance to minorit^ 



Alabama, California (also Concord), Coiorado, FJoritia, 
, HawaU, <!;ary>Ind„ Louisiana, and Mecklenburg County, N.C. ' 

r* EmfiloymeRt . including public and private employme/^, 
training and counseling/.aniJ ef.fort? to improye job oppor- 
tunities for minority women. • : 

• * * ' 

Alabama, California (also Monterey and S^ta Clara Qountiesj 
. WW San Franciisco), Connectfcut, district of Columbia, Hilp 
County, Hawaii, Gary, Ind., Kentucky, Maryland, Michigan, 
Nebraska, New. Mexico, New Yorl^, Mecklenburg County, N.C, 
. PfenftSylvania, South^ Dakota, and Tennessee. ' - ' 

- P^^grences; ^orkshops, and Forums . 

' ^«an^,.qalifomia (aiso Monter-ey and Santa Clara' Counties 
.and Comptwi), District of . Columbia, Florida (also Dade Comity 
JJd -Miami Beach), ^4waii, Maryland (also Montgomery and ' 
^mJII^v r?^'-^""".''^' '^'^'g^"' Nebraska, New Mexico, 
wSmZn and • 

~ Publications,' Reports, and- Visual i^ds . . " ' ^ 

Conqsrd, Galii., Horida, Hawaii (slide shoW), Maryland, 
Michigan, Onjah^, Nebr.. New Mexico, North Carolina (also 
Mpcklenb>jrg County),. South Dakota (slide show), T^ofiessee^ 

, Fairfax County, Va., and Wisconsin. 

- y. Radio; and Other News Media . ' 
Miami Beach and.jacksonviHe, Fla., Maine (in French), anci 
Virginia (also Fairf ay County). i • 
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O^reach Through SpeciaL Personnel . , ^ * 

San FranqUco and Santa Clara County, C>lif., Dade County, 
Fla,, Louisiana,* Prince George's County, Md., Tennessee, and 
WisconsiR. ^ - w 

1f\ addition, there were scattered references to programs ih 
broattening wdmen*s an^l girls' particifJation in sports, aft^ 
programs concerning h^th, sexual Assault, child care, 
consup^ e<fucation, and housing. 

Tt)e following iUustrations were drawn from the da^ supplied 
ifv,the^ questionnaires: 

— "This year the commissidh recommended changes in the act 
eStaBlishing thtji commission to ensure that appointments 
would i>e repr^ntative of a broad raii^e of women's 
concerns.' Labor and Hispanic and black' Avornen's interests 
were sp^ial priorities." -.Connecticut ^ • ^ 

, — "Asked for and received seat on County's ATfirmative Action 
■ Committee, which has the power to review and suggest 

changes in any (bounty department's ^action policy. Had twd . 
^ .'informaUon' days in addition to being represented at junior 
college women's days with' purpose of Explaining edycation 
options, job opportunities', etc:, for^^l women especially, 
in our frea, Chicartas." * - Mopterey .County, Calif. 

— "Our Ethnics Qpncerns Committee is planning t^hold a public 
hfearingior minority women in the near future to ascertaih'^ 
the problems they encounter, their needs and hopes." ^e 

* have a lar'ge Hispanic population as well as Korean and * 

Vietnamese and hope the hearing will bring ^on^e good resultsJ"^ 

- Prince George's County,' Md. ^ 

"Survey made olblacks and women on State and local boards 
and commissions;\;onducted study of United Way boa/:ds and 
conTmittees to deten^jne minority representation.' Survey 
made of women heads o? hou^^olds showed percentage of 
minority women is great, Has56^)ported increase in payments 
for ADC families and for training heads of households. Liaison- 
and coordination with upward mobility organizations being / 
established and maintained." - Omaha, Nebr. 




— "Prjwently conducting assertiveness training wort^.^^ 
specifically for minority and low-income women. I^^t 
series conducted by aphicana; current one by aa Asianj^ 
American. Received special grant of $800 for this profett; 

^ Outreach pro-am to involve* minority women and learn 
» tfieir needs resulted in pa.r4phlet in Spanish arftl English bn^ ' 
• how to get child si^)port from absentee parents. Sponsored 
conference on housing for low-income and rninority women, 
f Established CWc^ support group to help each other withr 

daily dif ficul^es. Est^lished Special Ethnic Minority , 
, Women's Committee which specifically addresses special - 
nee<b thipl World women." ^ 

' ' - Santa ClarS County, Calif. 

• ' * f ' 
••Public hearing held for Chicana women and one planned ' 
for black women." . Dallas,. Tex. 

— ••Pubic service sTpots fw-oduced by commission were a/so - 
^ prodiKed in Fr^ch, the language of a significant (State) 

minority group." . Maine . 

• ^ •H^ommission gav? staff assistance and" $800 tQ assist first 

intertrib^ Native American womerv'S organization— TriT>al 
Womfn, Inc. Commission member helped fbrm first black 
' BPW in- State." . , . Wisconsin ' ' 

— "E^ch bf our t>)ree conferences has focused on at least one 
area of concern to racial and ethnic minority women, who 

-have been prominent as speakers andresource persons for 
, Jhes^vents. Our repqrfs 90 affirmative action in employ- 
included data and recbmmendations for employment 
blminority women in CETA-funded programs, Manpower ^ 

• Planfjing Programs arttJ ^tate gpvernmeht. Commission • 
^^maihtains \:lose ties with'^t ate agencies such as Department 
^f Civil Rights, Indian Commission, Spanish-speaking 

_ Comm^on, and private organizations such as* Negro BPW 
Clubs of Michigan, and with lOQal organizations." 

- Michigan 
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!*Established Ta&k Force on JHouSehold Emptoyment to * / ^ 
improve status, pa^, and benefits, and to interpret to the 
pidiUc and'serve as ^advocate* Worked to sealre workers' 
cotnpensation for dofnestics^ Wrote publication on domestics 
and translated into Spanish. Hetp^ organize local grouR 
6t Household Technicians, a private organization whose 
goal is tojmprove statu; of household workers." * 
* " ^ Maryland ' ' 

^^ve developed a «lide/tape show, *^ahine:,The Womefv • 
Vho Built Haw^,r showing women from old monarchy,^ . 
missionaries, all.tmmigraot groups from Europe, Asia, and 
' jthe Pacific; have in process the ethnic history of women 
in Hawaii, with the Chin^ and Portugese pitrts completed; 
have already held two of four institutes to combat racism 
in^Kiblic education." . -Hawaii 

- "Appointment of a coordinator for mipority women's pi^grams; 
testifying for legislation that affects educational need/ of ^ , 
minority women." Louisiana * ' 



"Majority, of • our commi6si6ners are minority women, as is 
population of Cary, Ind.^ Most of our activities affect 
. primarily minority women." - Gary, Ind. 

"All of the issues the jcommissiofiha^ been addressing have 
included, in tt^^lanning, ethnic minority women ^d theii 
representation. The commission has received funding for - 
a grant to aid local commissions and minority organizations 
in assisting minority women who want •to improve their . 
perft>rmance when competing for public employment." 
^ ^ - California 

"The Latin Women's Task Force was j15st formed and will 
be developing its* programs and objectives in the fall." 
, - Dade County, Fla. 

"Published Minority Study as addepdum to the documentary. 
The Status of Women in North'Carolina ." 

- North Carolina 
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- *K^osponsored witK WB and other agencies and groups a 
oonference^ori 'EmploymentrAwareriess for Indian Women' * > 
in Shiprock> with 200 Oidian women attending; conducted 
^tfK)ther on-'Coraumer EducaticW and BquaJ Credit Oppor- 
tuni^^ for BtUtfii Women,' with 125 Indian wwnen attend- 
.iiygj sponsored a^Wo^y regional conference on ^Special 
Housing N^ftds of Women' to discuss housing problems of 
.minority women in'particular; antf published Tegal Rights 

erf Women' in English and Spanish,\ * . -.^ 

... I- " Mexico ' • ^ 

- lEf forts to maintain and expand cpmmmi cation with minority 
^ women is An ongoing gdM of the Worirtfen's Council, Has always. 

had. representation of major raoiai-ethnic^groups in State, 
Effqrts coordinated jA^ith Governor's fridian Advisory Council, 
Commission on Asian-American ^f airs, ihd Mexican-American 
Commis^on, 3oint task force of njembers of Asiart- American 
(^orpmission and Women's Coi^iCil recently Established, and 
similar effort with Mexican-American Commission bein^ 
considered." - Washington 

fTThe problem of minority participation has not been an issue/ 
The chair and an additional n>ember of the Cominission are 
black." ' » - W^t Virginia , ^ . . 

!^"The chair has rec^ted the Governor to name additional ' ^ 
minority membefs to the commission. Part of syn^posium, / ' 
'Equality in a' Changing ^orld,' funded by^Arizona Cotwcil 
on the Humam^ti^, addresses 'Equality ^m'd Minorities.' There 
is at least one person of ethqlc/racial minority background 
oh each panel." - Arizona 

"Testified jn legislative and Slate agency hearings on data 
and on experience with problem^ of hrrinofity women; new 
fmding to establish w<m)en's and girls' sp6rts commissions 
that will consider underutilizatii^n of existing sporfs agencies • 
by minority females." \ Colbr^do ' . 
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**Support$ and monitors implementation of improved affirma- 
tive action plan in city government; pronjoted increase in 
med^ coverage and awareness of services for women, espe- 
cially in minority and ethoic cmnfnunities." * ^ 
: ' ^ ^ * - Jacksonville, Fla/ 

. fEthnic minority women in city employment all concentrated 
in secrs^ial/clerical positions. Commission was instrumental 
in having the first Chicana selected as assistant city clerk. 
San Antonio has large unemployment rate amon^ Sparush 
qjeaking; in some neighborhoods as high as 39 percent. 
Commission feels strongly that primary effort should be to 
^expk>re ways to establish -permanent employment opportunities 
for the ethnic ipfiinorities." - San AntcKHO, Tex. 

- 'TTife niembership of the WoAien's Division is such that aU . 
afc active in wom.en's'groups such as the Pii«rto Rican Women's 
Iforum^ Coalition of 100 Black ^omen, Natiorwtl Council of ' 
NefflMr Women and the National Hook-Up of Black Women. 

Our activities are supportive of these groups." 

- New y ork . 

- "Will shortly get additional CETA-funded staff {)erson^ which 
will give us three outreach workers to work in the Asian, ^• 

, black, andXatina communities: to provide input ^nto our work 
at all levels." - San Franclsco,A:!klif . 

- "Racial/ethnic mirK>rity representation on commission (26 . 
per<fent) is higher than in State (6 percent). However, erofiloy- 
mcnt percentages show great imbalance. Commission has 
S4i>mitted Moposal ^on Displaced Homemaker for fading, 

flCnd is sha^% information with the State EEO for bevelopii^ 
an employment roster identifying qualified mingrities for 
i4)per grade level ar>d mar^gem'ent positions. Participated 
in Chicana conference in fall of 1975 and included represent- 
atives from the bi-lingual preschool in the commission's 
consultation on child care." - Utah 

. • ] : 
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— '■\:ospoiisoreda conference entitled 'Black Women Speak'; v 
QMxfcicted employment workshop on Take the Plunge— How 
to Seore a 3cbf* which was predominately attended by Native 
American Women from a nearby reservation." 

- ^4febraska 

- "Pcfesed r«olutiofw, conducte<J workshops, filed ccTmplaints 
against institutions that are, not in compliancy; seeking more 
inv^vement oif advisory .councils of other minorities." 

* ■ -C^pton, Calif. 

- "Commission was able to work on, and have IBM reporting 

breakdown'of , St^e governnieot employment in categS?? 
of minority womrfK^ part of an all-inclusive suryey. 
TWs year was the first year fof such information, which 
was a real breakthrough. Working very closely with the ' 
Affirrtative'Action Coordinator on hiring and upgrading 
of 'minoiuty^ women." - Tennessee 

- Tlave ha'd our legal pamphlet refw-inted in Spanish for the. 
Spanish-spealang^ women in oik State?. assisted in health 
programs for Indian- Americans; have worked to achieve 
representatipn of all minorities and gearejJ programs fo meet 
needs of- all womeii." -Florida 

- "Major minority group is black wo»pen, ■ There are'k fe^. 
Chin«* and Spanish. Since most everyone does speak and *' 
underytand EngUsh", programmirfg specifically for minority 
wom^ has not been a past or continuing aaivity. However, 
entire problem of enjplovment for women and equal pay 

tor women does aff^ black women doubly, Sincenhef are 
m the Jower paying^tegories statistically, mtil governmental- 
agencies thrust their efforts to the quality of employment 
and equal pay for all women, the* minority women will be stalls 
in double or triple jeopardy."- Kentuck)^ 

. "We are. conducting a group called 'Double Jeopardy' whi()> 
will support minority women; it is a pilot project." 

- Montgomery County, Md. 
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— ''WortQhop and-specia^packet on health services available 
for low-income women involved many minority women; 
commission is alert to need for affirmative action," 

- South Bend, Ind. 

— •X)nc of our Vista Voli^teers is to, work in a target area where 
the population is primarily Jblack women." 

• Alexandria, Val 

— "Currently keeping a ^weather eye' on.actual implementation 
of affirm^ive action law, and recently wrote the Labor 
Department^^nd our legislators about the suggested revisions 
to the law that threaten its ef f ectiveness," 

• Humboldt County; Calif. 

^ ••Survey of minority women in city/county employment 
undert^en as folJowup of one comparing men/women. ^Also 
wbrkir^ for minority women appointm^ts to commissions/ 
boar<fe. Chairs of seven commission committees are working., 
actively for minority input."- Lincoln- Lancaster, Nebr. ^ 

— "We have completed a slide show depicting historical role 
expectations and contemporary choices confronting Indian 

-/ t womcti of this State," -,^6uth Dakota 

— 'Tl>e legislation cheating our commissio^h specifically calls 
for minority representation and we are awaiting some of ' 
these appointments. We would be interested to hear how 
other commissions have effectively aided minority women. 
We are reviewing films relating to women in our cotnty 
library system and find a lack of films in the area of 

* black women auKJ their particular problems in the women's 
rights movement. We-are seeking recommendations of good 
films so^ve can request their purchase." 
^ ' ' ' • Fairfax Coi^ty, Va. 
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Other teUtes Covered in Sui^^ey 



4 



Vtule thissurvey wasxonductetf especially for the twin purpose 
of findir^ b>e extent of commission membership among racial 
andetttfik: minority wcm^en, and the kinds of special activities 
related to them, information was also soli;:ited concerning the 
number of men, youth ^der age 25, union members, and general 
prograin activities, 

r * - 

* This inlbrmation is summarized briefly under headings (A) and 
^ (B) below. 

' (A) Characteristics of membership by number of men, youth 
^^arw< ■■»i on fnembers /' 

Male mtembers * Forty-eight of the 7^ comnrussroo%.rj?3^ 
po^ed a total of 132 male members, enlarge majority 
of thenn in the State commissions. 

Youtfi under '2^ years . Sixteen commissions reported 
a total of 22 members'under 25, of whom one was male. 

, ' * - Union members . Thirty-six commissions reported a total 
' of' 66 union members, 64 of thejn female an^ 2 male. 

(B) General Program Activities ^ , 

While this report does not intend to present a detailed 

discussion of the commissions' general program activities, 
. some awareness of the emphasis given to the various 

areas by the 7^ commissions reporting m^ay be useful. 

The following list is arranged to show the frequency ' 
• with which each is reported; that is, employgient is ^t . 

the top because most commissions were involved in that 
^ area, and housing is at the bottom because the least 

number of Commissions were active in-that^area. ^ 
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• Emfrioyment 

-'Women and the Law / ' 

- Sexual Assault ' 

- Education ' * 

• ChUdCare ' • 

- Crecfit and. bisurance ^ 

- CruniMl Justice 
Affirmative Action ^ 

-Health - • 

- Low Income . ^ 

- biternational Wwnen's Year and International Women^'s Decade 

- Women in Public Office . , . ^ 

- Outreach to Commwilty, including Use of PuWic Media 

- The Homemaker 

- Cpoperation With Other Agencies; Clearinghouse 

- Equal Rights Amendment 

- Older Wdmen 

- Volurfteers 

- History ot-St^e or Loca^Women i^ 

- Directories of Services Available ^ . ^^^^ , 

- Housing r ,f ^ * 

>ferious techniques were used to implertient these programs* 
Chief among them were hearings, workshops, and conferences; 
^pubficaticms^and use of TV/radio; initiation and/or sipport of 
legislation; establishment of shelters for rape victims or battered 
women; ^ive si^>pprt of day care programs; establi^menf of 
channels "for continuing 'cooperation with government and^ 
voluntary agencies and organizations working on mirtual go^is. 
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NATIONAL 'Mkt' ''^^^\^ 
ASSOCIATION QllQl OF COMMIS^NS FOR WOMEN 

^ ^ , AUG ^ 1970 




mmmm ID; CBkmjQf CGMfXSSUVS (■ TS SXAIGS Of Wl^ 
■uloaal AHfocUtloo Covittlosu for Umc 



t. HAXMI, DlTWtor CM* 



fMMd we thm rmcmoK %ma It«acl»«o ConvMtiiM; ' 

It moU«d that the ■atlou'l AaaocUtloo of Coslttiooj for 
n (hmiaafc^r "lAOl**) MtAbIi:;rii m • crwrlV prlorlti tbt 
c^ocm9 of racUI aad acfaalc atim-ity^voMn, 

(O to •oeonraft* «nd promotm ^polBtacots of racial mud 
*atboU alaorlty vom tj ti lLk l and suta covtttlona,' 
. (2) to proaota ootra^h of coHUaiM profrM co racUI ' 
. aDd atboie adabtlty UMmltUs, 
(3). to aatablUh a r iiM n i U atloaa ayatw for cba azchanta of 
Uioiaatlon cooc^nli^ tba atatoa of racial and athslc * 
wlaoritf %omu, * 
<4) to co^ila a profile of ixa racial aiid athalc" mianitj 
*omu BBaliiiahip aod dlaiaalnita flsdii^ga to graakthrof^i^ 
ttd to all liCV aa^arattlp.** 



fcfP y t«^r«port that tb« taao*t Boraau la vortdjot Jolotly with lACV ^ 
thl* adrwy, aad »111 taka raapoaalblUty for tha CAbalatloa aad pabllc4tlo& of 
tha raaolta. Tea »111 »*< that «* haw cxpaodad cha acope of tha aorvay to 
laclada In adSitlon to idaorlty mmasx, tha vmtn xsi aea, jooth oadcr 25 yaara 
of ag*, aDd aaloQ ■ i il i ra . lo lAlcb tha Bar«au h«a atroof progrM iavolW- 

■aat aad lAlch ara alao laportaict to^pooaata of a fapraaantatlva coMlaalon 





U^ mom M ^OMtioofiAirM Art tetomed, «e vill gee back jto yith 
I lif Pit jpf thm findlagi ad jvlth mw suggettlptu fdr v«ys of amrei&iag 
^»cotte«ru of Maoritj voata u Wll at v«y« of iDcreaslng the ouab«r 
ft idawlty ■Mill «&tl^l7 Involvad in the «ork of the cowissioiis, 

iffm^ *^'Tin» TOOT ^ittoM*ir» try the Sept—bgr 1 deadllm tbown on 
BEI'fi^, Ank^ aililr«j«cd CTvelope Is »tt«chea for your convenience. 




/ ■ 
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QTOSTIOIJMIRE FOR COfilSSrONS 
« 

I* ' Gcoeral Bftckgrouad ^ * 

•f coMlsslon, ccMBittee, or council 



Mtiliiig Addret8_ 



Telcphonc_ 

CbairpertoQ "^^^ 



Address and Telephone if other than above 



Executive Director (If any)^ 
^Qtber staff (if any) 



Date of this information 



II« CoapositioQ o{ Current Hea6ersbip 

taber author Uied , Number currently' serving^ 

Current Heaber ship by Categories (Please give nuirf>ers) 

^ Women Men • • 

MinojitieT ^ 
- 3iack 

___ Hispanic 

* ' Indian- ' ' 

American^^ 

Asian- ^ 
.American 



Under 25 years 



Union tknbcrs * 



^ *If in doubt, list organization. 



$t, Cnwral Profraa Aetivltlca 

iu Subjects of M^or'oiphAtls^ 



B. Vkmt plans dp you have to address the goals of the Iirtemaclonal 
^ ItaMoU Decade?. 



irl^f descr^tioA of any past or present activity afC«ctlng racial 
and/or echnid ^a^rlty wm^o, or any you are planning, (Use back 
o^abeetNor atEath a second sheet) 



Date 



|^tla_^ - ' Cbflnlsslpn^ 



atlonnalres should be coapleted by September 1 and returned to the 
^« Bureau In the attached franked add re ssfej' envelope. 




^KT: If»you have not already sent copfcs of your annual or - 
il reports, newsletters ot other materials Illustrating your coie^ 
laaio^'a objectives, activities, and achievements to both the NACV' 
tba'VB offices, wc %K>uld both appreciate receiving them at this 
, HACW aeabers haVe already sent these in to that office' in 

«r to a MACV prograa qu/estionnalre. At the sass^ tinie, a nuaber of 
Lgnlficiliit reports have cose to' the WB froto both KACW fseobers and tK^n- 
^ibara. Both o*f flees, could be aore helpfol 'if they each had the total 
'onatioo. The addresses to which they should be sent are: Wational 
lation of Coiilsslons for W^n , Orte Dupont Circle, NW. , #831, 
lAgton, D.C. 20036; Woiaen's Bureau > U.S. DcparUacot of Labor, Roo« 
} Constitution Avenue, HW., Washington, D.C, 20210. '* 
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APPENDIX B 



Swte Cofiwussions 

Alafciama 
-^Arizona 
Arkansas 
CaJifomia . ^ 
—Colorado' 
Connecticut* 

Georgia ' 
Hawaii m 



•CURRENTLY ACTIVE COMMISSIONS 



niinois 

kma ^ ^ 
Kentudcy 

L wi t i anat 
Maine 
Maryland 
MassadHsetts 
Michigan r 
.Minnesota 
Mississippi 
Missouri 
M^tana \ 
kel^raska 



Nevada 

New Hampshire 
New Jersey 
New Mexico 
New York- 
North Carolina 
North Dakota 
Ohio 

Oklahoma 

jQregon 
' Pennsylvania 

Rhod^ bland 
* South Carolina^ 

South Dakota 

Tennessee 

Utah 

Vermont 

Viftfinia 
Vasnington^ 

West Virginia 

Wisconsin * 

Wyoming 



District of Columbia 
Puerto Rico 



Note: iftose currently Irtactive are Alaska/Deiaware, 
Indiana, Kansas, Texas, and the Territory of. the Virgin Islands. 



IUmm^ County, Callfornci 
ItaMcft Cdinty, California 
1^ Angeles County, Calif ornia 
lli^ County, CaHf omia_ 
MaMeny County, Califprnia 
Sn B e mardto o County, California 
Santii Btfbara County, Calif omia 
Santa Clara County, California 
Sa^^Cniz County, CaHfomia ' 

*^^^aoha County, California 

^ Dade Comty, Florida 

i Key West UAonroe County), Florida 

MBftlm Beach County, Florida 
HUOtHaiteu 
Kula Maui, Hawaii / 
Anne Afundel County, Maryland . 
Charles Count)^ Maryland 
HJIrard CoOity, Maryland . , 
Montgomery County, Maryland 
Prince George'^ County, Maryland 
WashtenaW County, Michigan ^ 

. Bergen County, New Jersey 
A)niqn County, New Jersey 
North Carolina county commissions 

^;^lingt9n County, Virginia 
. Fairfax County, Virginia • 



1^/The North Cacoiina State Council on the Status of Women 
has und^ its jurisdiction 57 county commissions which operate 
oi<t of 10 regional offices. For further information concerning 
the^ coimty commissions, call or write the >Iorth Carolina 
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itunidpaJ Cotiii^sstons 

F(K)efiix9 Arizona * & 
^\ 'focscNiy Arizona 
^ Gpmploiv'California ' 
7 OiAonrd, Caiiiornia - 

Los ^igdeSy Galif omia 

.San Di^Oy California 

San FranctscD, California (Joint city/couity) 
c JacksonviOe, Florida ' . » 

Miami, Florida 
MiMu Beadi, Florida 
C(^«iriMi9^ Georgia , ^ . 
Honc^u, Hawaii 
(Cokmbus, Miana 
Crawf ofdsville, bxiiaria . 
Fort Wafne, Indjag^ ' 1 

t^ayett#WMt Laulyette/Tippecande Coi^ity, Indiana 

South Bpd, Indiana 
^ iAlexandria^JLouisiana 

^toh Rouge, Louisiana 

Lafayette, Louisiana 

Boston, Massachustfttj 

Qiancy, Massachusetts 

H^ttiesburg, Mississippi 

0>Iuml|MS, Nebraska / 
; UficoliviLancaster, Nebra^ 

Omaha, Nebraska 
^Renp, Nevada t 

New York, New York ^ 

* Greehsbbro,^/4orth Carolina - w^ 
Austin^ Texas ' 

* Dallas, Texas 

Port Worth, T>&xa? ' ' . 

Spn Angelo, Texas. 

» Antonio, Texas ^ 
Vichita Falls, Texas 
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^ Alex9iidda,Vkginia' . / 

€eftttle, Washington "^^^ 



^4 ' 



Bedjley, West Virginia 
Beaver Dam^ Wisconsin 
Merrill Wisconsin 



p WMsauy Wisconsin 



Jtcgionai Commissions 

Cai^ali^ida Commission or^he 
Satus of Women 



(Brevard^ Orange, Osceola, and Seminole Coi^ties, Florida^ 

. ICansas Regional Commission on the 
»atwof womyi ' • • 

(includes adjacent areas in botfi Kansas and Missouri.) 



No^e: The list of active commissions, numbering 174, is as 
of May 1977 and thus differs from the 137 cited in the survey as. 
of November 1, 1976. This is because new commissions have 
been added, primarily county ones in htorth Carolina. . 
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